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Letter from the President 
 
I am pleased to present the UMS Annual Report for 2009-2010.  The Annual Report is a forum 
for showcasing, summarizing and recording the achievements of the school. While the school 
can be proud of its many accomplishments this year, UMS is first and foremost a community. 
The accomplishments discussed in this report are only possible because of the people within this 
community: the director, the teachers, the students, the students’ parents, the Board of Directors, 
alumni families, and other members in the Charlottesville community. I am extremely proud of 
our school and the community it represents, and I have been deeply honored to serve this 
wonderful organization and to serve with a truly dedicated and highly capable group of 
individuals. On the following pages, you will find evidence of the excellence this school has 
come to embody. 
 
Yours Truly, 
 
 
 
Mark J. McLane 
President 
UMS Board of Directors, 2009-2010 
 
 
 



University Montessori School 
 
University Montessori School (UMS) is an independent Montessori school in Charlottesville, 
Virginia.  UMS is a member of the American Montessori Society. Founded in 1978, today we 
enroll 44 children per year. Children start at the age of three (on or before September 30 of the 
year they enter) and continue through age six, the kindergarten year.  This three-year cycle 
provides the greatest continuity for children and potential for growth.  UMS is a diverse, family-
centered school community embodying the best practices of Montessori education in facilitating 
the academic, emotional, physical and social development of each child.   
 

 
 
The Montessori Approach to Education 
 
Maria Montessori was one of the great pioneers in the 
study of child development.  In 1907, just over a decade 
after graduating from Rome Medical School in 1896, Dr. 
Montessori began applying her innovative ideas with a 
group of children in the slum area of San Lorenzo in 
Rome.  Within a year her accomplishments with these 

children earned worldwide acclaim and became a landmark in the education of young children. 
She trained a generation of teachers and wrote 25 books on her theory and practice.  Today, 
Montessori schools flourish all over the world. 
 
Montessori education is based on beliefs about human development and human relationships that 
facilitate teaching and learning. Respect is fundamental: respect for each person, for the 
environment, and for life.  Respect leads to trust, which is essential for learning and growth.  
Learning and teaching are seen as inseparable, as are self, family and the world community. 
 
In the Montessori approach, children are given ample time and opportunity to explore and work 
at their own pace and in their own learning style.  Classroom activities are designed to encourage 
involvement, autonomy and risk-taking.  As children make choices and become engaged with 
their work, they acquire a positive attitude toward learning that sets the foundation for lifelong 
education. 
 
The Mission of University Montessori School 
 
UMS is a diverse, family-centered school community that embodies the best practices of 
Montessori education in facilitating the academic, emotional, physical and social development of 
each child.  In an atmosphere of respect and warmth, parents, teachers and children collaborate to 
nurture an enduring love of learning as well as an appreciation of the responsibilities and 
possibilities of life.  We are a welcoming community in which children and adults find friendship 
and support, and where all are encouraged to broaden their understanding of themselves and 
others.  Diversity is the hallmark of UMS.  We seek to ensure educational, economic, gender, 
and racial diversity among our students.  Enrollment is based on a careful balancing of these 
competing interests.   



 
The children at UMS enrich all our lives in so many ways.  While each child is unique, all 
children have a love of learning that is so skillfully facilitated by our teachers.  UMS teachers 
also model how to resolve conflicts without physical or verbal aggression and promote problem 
solving on a daily basis.  At the core of the Montessori philosophy is respect – for each other as 
well as for nature.  UMS teachers are both models of and mentor children in the philosophy of 
respect.  These are skills that will serve these children well throughout their lives.   
 
The Year in Review (2009-2010) 
 
University Montessori School opened the school year on Thursday, August 27, 2009 with a full 
enrollment of 44 children. There were fifteen kindergarten children with seven in the Upstairs 
Classroom and eight in the Downstairs Classroom. Additionally, the Upstairs Classroom had 
eight second-year students and seven first-year students, and the Downstairs Classroom had nine 
second-year students and five first year-students. The students included one Hispanic child, six 
Asian children, one Middle Eastern child, five African-American children and two children of 
same-sex couples. Our international diversity included teachers, children, and parents from Peru, 
Guatemala, Japan, Turkey, Canada, England, Sudan, Tanzania, South Africa, Sri Lanka, Viet 
Nam, and the Philippines. We are proud to have offered scholarships totaling $18,700. 
 
To better accommodate families and children with different needs, UMS is pleased to provide 
flexible scheduling options and aftercare. Four children were enrolled until noon, six were 
enrolled until one o’clock and 22 (including eight kindergarten children) were enrolled for a full 
day. Five preschool children were enrolled until three o’clock, five kindergarten children were 
enrolled until three o’clock every day and two kindergarten children were enrolled for the basic 
kindergarten program staying until three Monday through Thursday with a noon pick-up time on 
Friday. 
 
The Staff 
 
UMS believes in the importance of teacher continuity for our children and we are especially 
proud of our teacher retention rates. Teachers Geovanna Carruthers and Karen Moulis began 
their second year of team teaching the Upstairs Classroom. This was Geovanna’s fifteenth year 
and Karen’s second with UMS. Nancy Corwith and Debbie Ross began their ninth year of team 
teaching in the downstairs classroom. This is Nancy’s fourteenth and Debbie’s twenty-fifth year 
at UMS. Geovanna Carruthers and Nancy Corwith began their sixth year team teaching the 
kindergarten extended day program. This was Nancy’s ninth year and Geovanna’s sixth in the 
kindergarten extended day. Dotttie Shasby and Jamie Ballenger completed their third year of 
team teaching the aftercare program. This was Dottie’s seventh and Jamie’s third year at UMS. 
Kiara McCadden completed her second year assisting part-time in the aftercare.  Janet Ray 
completed her tenth year as Director. Adie Pettitt joined the staff as Assistant Director after she 
and Paige Townsend completed their first summer as co- directors of the summer program.   
 
UMS is committed to ensuring that teachers have access to ongoing training to continue to 
improve our practice and to ensure the safety and well being of our students. The standards 
adopted by UMS are above and beyond those required by the state. Teachers Geovanna 



Carruthers and Karen Moulis attended the American Montessori Annual Conference in Boston, 
MA, in March 2010.  Jamie Ballenger completed her second year of study towards Montessori 
certification.  
 
The Johnson Prize for Professional Development was awarded to Karen Moulis, Upstairs 
Classroom teacher.  She will use the money to attend the five day Children’s Literature 
Conference at Shenandoah University this summer.  The $1000 Johnson Prize is given each year 
to a University Montessori staff member to pursue personal and professional goals.  The Prize 
was first awarded in 2008 by Dean Johnson and Maurie McInnis in honor of the staff at UMS.  
Dean and Maurie are the parents of UMS alumni Ian and Fiona.  Previous awardees were Nancy 
Corwith and Jamie Ballenger. 
  

The Classrooms 
 
Part of the Montessori mission is to foster in children a self-motivated love of learning. Through 
a variety of classroom activities and materials, children at UMS learn skills that will last a 
lifetime – skills that begin in childhood. Classrooms continued to explore a complete range of 
Montessori materials. 
 
Throughout the year, children enjoyed activities that ranged from using a saw, nuts and bolts, 
sewing, many art activities and tasting new foods to weekly music classes. Each week, a child in 
our class was featured as the “Child of the Week” which is a personal focus on that child. The 
child took part in many special activities for that week. We celebrated our focus on global 
awareness by learning songs which we preformed at the annual International Luncheon and 
invited grandparents to visit our class on Grandparent and VIP Day. 
 
Both classrooms saw the continued development of very close friendships among the children, 
and the history of the school tells us that these are likely to be lasting. 
The downstairs classroom started the year with a study of Africa and finished with a study of 
Europe. Science was a large focus of study during the year with highlights including the human 
body and its systems, the structure of the earth, magnets, plant and animals, weather, volcanoes, 
the five senses, nutrition, and primary and secondary colors. The class explored many holiday 
traditions from around the world including Hanukah, Ramadan, Diwali,Christmas, Kwanzaa and 
Eid. Various parents visited our class to share their own holiday traditions.  
 
The four classroom teachers each took a focus for group time and rotated among the classrooms. 
It was a wonderful experience for everyone. Geovanna focused on Spanish, Nancy on science, 
Debbie on music and movement, and Karen on literature.   
 
These are just a few of the highlights above and beyond the works that go on in each curriculum 
area of the classroom throughout the year. It was indeed a grand year for children and teachers 
alike. 
In January the classrooms responded to the crisis of the earthquake in Haiti.  Using their 
Practical Life skills, the children made soup and bread and offered it for a donation to raise 
money to send to the Ghesko clinic where UMS parent Rebecca Dillingham does research.  
Many community members were happy to pick up a quick-fix nutritious dinner and the children 



raised over $700. 
 
Each month, kindergarteners set out on a field trip. In the fall, we traditionally visit an apple 
orchard in rural Crozet owned by the same family for generations. After learning many obscure 
interesting facts about apples (did you know they are in the rose family?), we pick our own 
apples and eagerly head back to our kitchen to cook applesauce, apple pie and anything else we 
can think of. Other trips this year included a visit to the UVA Physics Department, UVA drama 
department’s Culbreth Theater, SPCA, an organic farm in Earlysville, a baking workshop at the 
Clifton Inn and Ivy Creek Natural Area. The year ended with a wonderful field day and picnic at 
Pen Park. 
 
Aftercare 
 
The aftercare program at UMS provides an environment that is fun, relaxed and peaceful, 
promoting independence and giving the children opportunities to grow socially, emotionally, 
physically and cognitively.  It is a time that gives the children the sense of belonging to a family 
and helps them to learn how to live with others. Materials are provided that are appropriate to all 
developmental stages and support the classroom works.  The Montessori principles of care of 
self, environment, classroom materials and respect for 
others are maintained.  The children are helped to 
resolve their conflicts in a peaceful way. Children are 
provided with enough time outside to enjoy nature 
and also free play to help develop gross motor skills. 
We all work together to keep our playground and 
classroom tidy and organized. We see the benefits of 
enriching the children's social skills and independence 
by observing the child-driven play and projects that 
are created. Peer education is encouraged by giving 
the older children opportunities to give lessons to our 
younger friends. We dance, sing, bake, make special 
snacks and have fun. 
 
 
The Kindergarten Experience at University Montessori School 
 
The Children’s House Montessori curriculum is based on a three-year cycle, each year building 
on the previous one.  The kindergarten year is truly the culmination and integration of all that the 
child has experienced and learned during those years.   
 
Kindergarteners at UMS spend their mornings in a multi-aged classroom.  In addition to doing 
their own work, they delight in giving lessons to the younger children which strengthens their 
own understanding of concepts.  They are role models within the classroom and tend to step up 
to assume responsibilities and leadership roles.   
 
In the afternoon, kindergarteners come together as a peer group.  At UMS, we begin this part of 
the day with yoga, guided meditation and relaxation techniques that should serve them well 



throughout life.  We then have time to do more advanced Montessori lessons and cover 
curriculum from journal writing, sight words and math operations as well as a wealth of other 
material. We have time in the afternoon to do science experiments and emphasize the scientific 
method.   We then value the time spent having discussions during which kindergarteners learn 
the art of listening, expressing opinions, and questioning things they do not understand or agree 
with.  Our afternoons include Spanish lessons with Geovanna, a native of Peru.  We have dance 
lessons each Thursday, art appreciation weekly and the children delight anytime in cooking 
projects-- spring rolls to apple dumplings to Amish Friendship bread to name just a few. 
 
Each month, kindergarteners set out on a field trip.  In the fall, we traditionally visit an apple 
orchard in rural Crozet owned by the same family for generations.  After learning many obscure 
interesting facts about apples (did you know they are in the rose family?), we pick our own 
apples and eagerly head back to our kitchen to cook apple sauce, apple pie and anything else we 
can think of.  Other trips have included a visit to the UVA Physics Department, Martha Jefferson 
Hospital, SPCA, an organic farm in Earlysville, and Ivy Creek Natural Area.   The year ended 
with a wonderful field day and picnic at Pen Park. 
 



Summer Program 
Our Summer Program started on June 1, 2010, and provided a fantastic summer for everyone 
involved. The summer included five, two-week sessions in Science & Nature (cool experiments 
for hot summer days), Artistic Impressions (fun projects to develop the artist within), Move to 
the Music (come alive with the world of music), Around the World (join us for a global 
"adventure!"), and Discover Japan (explore the culture of Japan with our Japanese community 
partners). 
Each session of the Summer Program is designed to appeal to every child. The sessions were 
lightly themed to broadly focus on a topic, but within that topic children were provided a range 
of activities such as cooking, arts and crafts, music and movement, literature, science 
experiments, etc. Throughout the summer, we strive to incorporate the Montessori practices of 
grace, courtesy, and respect. 
 
Our graduated kindergarteners are invited to join us for the first session of the season. Our newly 
enrolled friends are invited to join us beginning with the second session through the end of the 
summer. Children ages 3 through 5 (pre- kindergarten only) are eligible for the Summer 
Program. 

 
 

 
 
 
 
 
Volunteering and Giving  
 
Modeling volunteerism for children provides some of the most important lessons our children 
will ever learn. UMS families support the school by giving generously of their time and money. 
This year, parents donated $1300 into UMS general funds, contributing to school’s operational 
expenses. UMS also received a donation of $5000 per year for the next three years to help fund 
our scholarship program. This generous donation was provided by an anonymous donor.  
 
Volunteerism was especially in force with help at lunch and playground time on Fridays so the 
staff can meet weekly. Upkeep of our facility is largely managed by parent volunteers, and at the 
change of the season we host Saturday morning work days when parents weed, paint, repair 
furniture, and refresh the landscaping around the school. Biannually, a University of Virginia 
service fraternity, Alpha Phi Omega, offers its muscle to help with any bigger projects we have 
on the school grounds or inside the school. Families in need were helped with food, 



transportation and other support. 
 
Each year UMS gives back to the community, both locally and globally. This year, the 
kindergarteners traveled to our largest local food bank to deliver donations from the school 
community, and made a similar trip to the SPCA with donations for the animals there. Globally, 
the UMS community purchased books for libraries in Guatemala, Honduras, and Nicaragua, 
which has been a long-term project of the school coordinated by the Central America Solar 
Energy Project. Nancy Corwith delivered two large suitcases of supplies donated by UMS 
families for the BFG project in Honduras. Following the AMS conference in New Orleans, 
where Karen and Janet heard Greg Mortenson’s appeal, children in both classrooms collected 
Pennies for Peace to help build schools in Central Asia. These activities teach children concrete 
ways to be a part of making the world a better place. 
 
Community Events Committee 
 
At the core of University Montessori School’s philosophy is the idea of community. The  
Community Events Committee at UMS is responsible for organizing activities throughout the 
year to bring the school community together. There are several events during the year that serve 
to bring families together and provide an opportunity to become acquainted: Grandparent/VIP 
Day, the International Luncheon, school picnics, community work days, and parent education 
nights.   
  
The events committee is also engaged in some forms of fundraising.  In October, we welcomed 
our friends, families, and the general public to the annual Fall Fun Fair and Silent Auction at the 
school. Food, crafts, music, and games provided the fun. Merchandise and services donated from 
over 55 individuals and area businesses, ranging from dining at local restaurants to theater tickets 
to baby-sitting services, were available for bidding. In all, the event raised $5080 for the school. 
Additional events during the school year including Bake Sale, T-shirt sales, Craft Fair and Box 
Top collections raised $615.75 for the school's general fund.   
  
UMS also works reciprocally with other community organizations. For example, our neighbors 
at Trinity Presbyterian Church generously allow our regular use of their parking lot and we offer 
our facility to them as needed. The Japanese School of Charlottesville holds weekly classes and 
other events in the UMS building. During the summer months, the school opens its doors to the 
UMS community and to children from the Charlottesville area for an enriching summer program.  
  
Annually, we open our classrooms as a learning laboratory to students working with world- 
renowned Montessori theorist Angeline Lillard who is a Psychology Professor at the University 
of Virginia. Via a well-maintained website and a monthly printed newsletter our community 
stays informed about events and developments in the classrooms. Once a month the school hosts 
“Fair Weather Fridays” when parents can linger at drop-off time and connect with teachers, 
students, and other parents.  
 
Fundraising Committee 
 
The Fundraising Committee was formed at the beginning of the 2007-2008 academic year. The 



goal of this committee was to raise money for the development of a reserve fund in an effort to 
build a strong financial foundation for our school. Our school depends upon tuition to pay for 
most operating expenses but has little in the way of reserve capital. Therefore, a direct appeal 
campaign was instituted to solicit funds from our community including parents, grandparents, 
and other friends. This year, the campaign was raised over $5000. The funds will help support 
our scholarship program, to make capital improvements, and provide a growth fund for the 
school. 
 
Facilities Committee 
 
Master Planning of the UMS Site 
 
A master plan for the UMS site has been undertaken by Board members, Schaeffer Somers 
(facilities director), Laura Bandara, and Jeffrey Aten. The goal is to generate options for 
exploiting the full potential of the UMS site and consider options for the long term expansion of 
the school. This effort will help determine a final site and design for the Outdoor Classroom 
project and identify other design opportunities for occupying the landscape and buildings of 
UMS. The effort is being coordinated with the UMS Strategic Planning effort by Schaeffer 
Somers. 
 
Outdoor Classroom Design 
 
The Bama Works Fund of the Dave Mathews Band donated $3,000 towards the construction of 
an outdoor classroom in the UMS playground. The UMS faculty, facilities director, and 
landscape architects from the parent community have continued to collaboration the design of 
the outdoor classroom design. A budget has been approved by the Board for proceeding with 
construction, and the design effort has been folded into the site-wide Master Planning project. 
Completion of the outdoor classroom is expected by Fall of 2011. 
 

 
 



 
Logs to Lumber 
 
Rick Miller of Logs to Lumber in Faber, Virginia has been engaged to produce lumber from the 
Silver Maple tree. The facilities director continues to study designs for furniture, indoor and 
outdoor, to be fabricated from the maple lumber to be milled. In the 2010-2011 school year, the 
UMS Board will consider a budget and design strategy for proceeding with the project. 
 
Facilities Strategic Planning 
Francis Caruccio, a parent and executive at F7 Engineering Group, is leading an ad hoc effort to 
evaluate the existing conditions of the and develop options for upgrading the Mechanical, 
Plumbing, and Electrical systems of the UMS facilities. The options will include short term as 
well as long term steps towards realizing a sustainable, green vision for the operation of UMS. 
 
Financial Report 
 
For the 2009-2010 academic year, the school’s budget included a total income of $393,309 and 
total expenditures of $358,901. Any net income went into a savings account used for 
scholarships and fellowships, emergency funds, as well as planning for long-term projects such 
as HVAC repair, playground renovations, etc. 
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Five-Year Strategic Plan  
 
Each year, the Board engages in a strategic planning session to develop and update goals and 
priorities for the next five years. Over the past year, we have addressed many of the objectives 
laid out in the 2007-08 plan. These include: 
 

• Montessori Accreditation: The accreditation process has been started. 



• Diversity: UMS continues to maintain a diverse community. 
• Facilities: A plan to update the heating and ventilation systems has been started. 
• Community: Efforts have been made to improve access and content for parent 

education nights. In particular, we have adjusted the time of the events and provided 
child care. 

 
In the remainder of this section, we update and extend our five year strategic plan. 
 
AMS Accreditation 
 
UMS was approved to begin the process of becoming accredited with the American Montessori 
Society in the fall of 2009.  Committees were formed and began work.  Director Janet Ray will 
head the Steering Committee.  Teacher Geovanna Carruthers is chair of the committee to study 
the Educational Nature of the School.  Teacher Karen Moulis is chair of the Learner Outcomes 
Committee.  Board member Colleen Anderson is chair of the Strategic Planning Committee.  
Teachers, parents, and board members make up the committees in order that all voices are heard.  
The self-study is expected to be completed by July 1, 2011 for a site visit in the fall of 2011. 
 



Diversity  
 
While UMS continues to achieve the fundamental the goal of diversity, there are particular groups which 
we feel need continued and special recruitment: 
 
Hispanic Recruitment: It is our goal to recruit a greater number of Hispanic children.  To accomplish this 
goal, UMS will engage in outreach through various Hispanic organizations in Charlottesville and the 
surrounding counties.  We will also target Hispanic employees of the University of Virginia.  Finally, we 
will contact the Hispanic Outreach Coordinator for the Albemarle County public schools.   
 
Gay and Lesbian Recruitment: UMS is a school committed to equality in all respects.  We want members 
from the gay and lesbian community to feel welcomed at our school. All diversity notices will include the 
statement that we do not discriminate based on … sexual orientation … 
 
African-American Recruitment:  Recruiting African-American children remains a priority and we will 
continue recruitment efforts with the population.  
 
Facilities 
 
Upgrade/Replace Heating and Cooling System:  To increase efficiency and reduce costs, a subcommittee 
has been formed to investigate the options for upgrading or replacing the current heating and cooling 
system.  This subcommittee is in the process of working up a compressive plan (see above). Over the next 
year, our goal is to finalize the strategic plan for renovating the HVAC system, and develop a plan of 
action to start the process of updating the system over the next five years.  We also need to continue to 
investigate methods to pay for such a system.  
 
Playground:  With the loss of the Silver Maple Tree, there is an empty space and lack of shade in the 
playground. This area will be renovated in 2009-2010.   
 
 
Aftercare and Summer Camp Facility:  Using the same space for the classroom and aftercare can be 
difficult for the children, and is difficult for the staff. A subcommittee will be formed by 2010-2011 to 
consider the cost and benefits of building a separate aftercare facility.  
 
Community 
 
Parent Education Night: Continue to explore ways of making parent education night both accessible and 
desirable for parents.     
 
Community Outreach: UMS would like to extend the benefits it receives to the greater community (both 
local and global).  A subcommittee will be formed in the academic year 2009-2010 to establish 
recommendations for community outreach.  As part of this activity, it is our goal to enhance the UMS 
reputation in the community as a school for children of all socioeconomic backgrounds.   
 



Fundraising 
 
Annual Fund:  The annual fund campaign which solicits donations from the UMS community, including 
alumni families, has proven to be quite successful. We will continue to operate this campaign over the 
next five years. Over this period, we expect to raise $30,000 from this campaign.  We will also strive to 
get 100% participation from current UMS families.  
 
Grants: We will solicit money from outside grants to support renovations to the facilities and scholarships. 
Possible fundraising objectives include money for scholarships, for replacing the Silver Maple Tree, for 
developing a nature learning center in the backyard areas, and for environmentally friendly renovations to 
the facilities.  In January 2010, UMS  received $3000 from the BAMA Works Fund of the Dave Matthews 
Band for construction of an outdoor classroom. 
 
Savings: Nearly all of our revenues come from tuition. Thus, without additional resources, our ability to 
raise salaries, provide scholarships, renovate the facilities and so forth, is limited.  The board will continue 
to explore ways to raise additional money. The board will also establish realistic but ambitious long run 
fundraising objectives for the school. Our long run goal is to increase our financial resources to provide a 
basis of institutional stability.  
 
Commonwealth of VA Campaign: During the next year, we will registrar to be included in the 
Commonwealth of VA Campaign.  
 
Personnel 
 
Teacher Salaries and Benefits: Over the past five years, the UMS board has sought to increase teacher 
salaries while balancing the cost of tuition to our parents.  The Board remains committed to continuing to 
raise teacher salaries and benefits commensurate with community standards.  This goal will be assessed 
yearly.      

 
Planning for Expected Teacher Transitions: UMS has experienced very little turnover.  However, some of 
the teachers are likely to retire in the next five years.  The Board will begin planning for these 
eventualities.  This goal is also related to teacher salaries and benefits as this will need to be addressed in 
order to attract outstanding candidates.   
 
Summary 
 
The school has made tremendous gains under the leadership of its current director and the 
dedication of past and current board members.  The next five years will bring new challenges 
that it will be able to meet with appropriate planning and dedicated board members.  The Board 
is comprised of parents, alumni parents, and community representatives.  This diversity ensures a 
well-functioning and diverse board with varied opinions represented, all of which result in a 
maximum benefit to the school.   
 
 



Annual Giving Contributors, 2010 
 

Metal Inset Level - $500 
Mary Huey 
Ray and Cynthia Aten 
Seth Oldham and Christine Gresser 
Mike and Maryrose Sylvester 
 
Number Chain Level - $250 
Craig Brown and Lisa Climer 
Mr. and Mrs. Eric Geilker 
Mary Huey and Karen Bjorn 
 
Polishing Level - $100 
Alev Erisir and John McLaren 
John Pepper and Liz Wittner 
Col. & Mrs. William H. Adams II 
Cathy Baker and Carl Knospe 
Lawrie Balfour 
Carrie Becker and Mark Warchol 
Colleen Anderson and Michelle Benedict 
Cynthia Brashear 
Albert and Nancy Dorris 
Erik C. Esselstyn 
Janet and Nicolas Gross 
Yasuko Kawasaki 
Anne and Al Lindemann 
Jenny O'Flaherty and Beth Ryan 
Kathy Westman 
 
Friends Level  - $50 
Kara McLane Burke 
Virginia Daugherty 
Benson and Patricia Ford 
Dean Johnson 
Angeline Lillard and William Detmer 
Roger and Louisa Lyman 
Barbara and John McMahon 
Mary Ellen McMillen 
Mark and Julie Mendolsohn 
Alan Cohn and Joe Montoya 
James M. Pettitt III 
The Schneider Family 
Howard Singerman 
Edith and David Tatel 
Stephanie Tatel and Christian McMillen 
Judith Wittner  



 
Additional Contributors 
Michele Mattioli 
Terry and Jim McLane 
Aron Teel and Theodore Siedlecki 
Margaret Weeks 
Hanadi Al-Samman 
Mike and Lynda Benedict 
Grace Hale 
Joanne Sherwood 
Carolina Steyn 
Claudette Grant and Juan Wade 
Louisa Wimberger 
Elliot Rossman 
Phoebe Rossman



Donors to the UMS Silent Auction 
 

Businesses:  
 
Acme Stove Company 
Alakazam 
Alan Maughlin 
Anna's Pizza #5 
Beams of Light 
Blue Ridge Music Together 
boutique, boutique 
Bristles 
Calvino Café 
Charlottesville Icepark 
Charlottesville Pavillion 
Churchill Ceramics 
Crème de la Crème 
Ed Warwick Photography 
Edgecomb's 
Frys' Spring Beach Club 
Gearharts Fine Chocolates 
Jazzercise 
Jennifer Paxton Ceramic Jewelry 
Koster Adams Design 
Momentum Pilates 
Montessori Services 
Oil and Vinegar 
Retail Relay 
rockpaperscissors 
Sihing Chris Goodbar 
Starbucks  
Starr Hill Brewery 
Studio RB 
Sustain Inc. 
Thai 99 II 
Thai 99 Restaurant 
The Little Gym 
Therapy Choice 
Trees On Fire 
University of Virginia Department of Drama 
Wayside Takeout & Catering 
Yuan Ho Restaurant 
 



 
Invidual Donors: 
 
Kristen Atkins 
BrigitteBelanger 
Michelle Benedict 
Mike and Lynda Benedict 
AndrewCarruthers 
Francis Caruccio 
Lisa Climer 
Deborah Cohn 
Jim Dreesen 
 Doug  Ford and Deena Hurwitz 
Neal Halvorson 
Jason Lyman 
Christian McMillen 
Karen Moulis 
Debbie Norton 
Janet Ray 
Howard Singerman 
 Mike and MaryRose Sylvester 

 
 


